
WHAT IS FCCI RISK SOLUTIONS NETWORK?

As an FCCI policyholder, you receive complimentary  
access to FCCI Risk Solutions Network – a robust suite  
of risk management, compliance, education tools, services 
and resources. It offers an expansive portfolio of cloud-
based content to build a better and safer workforce.

Improve your safety programs by providing the training 
courses your employees need with our easy-to-use  
Learning Management System (LMS).

Navigate the complex world of compliance and risk 
management with tools and a content library to help you 
avoid costly lawsuits and potential penalties. The portal also 
delivers a news feed with compliance changes tailored to your industry.

Utilize valuable HR applications and resources centered on your biggest investment – your employees. Includes 
access to a team of experienced HR professionals who are ready to answer your pressing business questions.

• Video library with hundreds of safety training videos

• Online and interactive employee safety training
and tracking

• Industry specific tools and resources

• Workplace safety articles, sample policies, and risk
management content

• Customizable risk management programs

• OSHA and HR-compliant content for ACA, FLMA,
COBRA, and more

• Learning Management System with over 200
courses (many in Spanish)

• Peer-to-peer connections and online community forum

• Employee-focused resources and training materials

• Facility inspection checklists

• Content search bar with filters by state, industry
and topic

Policyholder New Users: 
Helpline@fcci-group.com

Agent New Users:  
Help@fcci-group.com

REGISTER FOR  
FCCI RISK SOLUTIONS NETWORK
Send an email with your name, phone number 
and company. Write in the subject line:  
Register for FCCI Risk Solutions Network.
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Policyholder portal for a safe and compliant workplace

INTRODUCING

FCCI Risk Solutions Network

Every business has safety, compliance and HR questions. 

FCCI Risk Solutions Network has the answers.

Submitting the Report 

Employers must use the ITA to submit 

electronic reports by March 2 of every 

year. The ITA allows employers three 

options:  

• Manual entry; 

• Comma-separated value (CSV) 

file upload; and 

• Application programming 

interface (API) transmission. 

Affected Establishments 

þ Establishments with 250 or more 

employees must electronically 

submit data from their OSHA 

300A forms by March 2 every 

year. 

þ Establishments with between 20 

and 249 employees must submit 

data from their OSHA 300A forms 

if they are part of an identified 

high-risk industry. 

OSHA Electronic Reporting Rule 

The Occupational Safety and Health Administration (OSHA) requires certain 

establishments to report information from their injury and illness records to 

OSHA electronically by March 2 of every year.  

The electronic reporting rule also contains three provisions aimed at 

strengthening employee anti-retaliation protections. These provisions: 

• Require employers to inform employees of their right to report work-

related injuries and illnesses free from retaliation; 

• Clarify that work-related injury and illness reporting methods must 

be reasonable and should not deter or discourage employees from 

reporting health and safety incidents; and 

• Prohibit employers from retaliating against employees for reporting 

work-related injuries or illnesses. 

This Compliance Overview provides an overview of the electronic reporting 

requirements under the 2016 final rule, as amended in 2019. 

  . 

Provided to you by FCCI 

LINKS AND RESOURCES 

• OSHA recording and reporting website 

• Instructions for submitting electronic records to OSHA 

• OSHA’s recordkeeping regulations 

 

This HR Insights is not intended to be exhaustive nor should any 

discussion or opinions be construed as professional advice. © 2023 

Zywave, Inc. All rights reserved. 
 

5 Employment Policies to Review in 2023 Employee handbooks are important tools for 
establishing employee expectations, addressing 
workplace issues and defending against potential 
lawsuits. Failing to update employee handbooks 
regularly can make employers vulnerable to legal risks 
and liabilities, resulting in costly fines, penalties and 
attorneys’ fees. Employment laws are often 
complicated, and employers need to be aware of any 
new regulatory developments that may impact their 
organizations and workforce. The start of the year 
provides employers an excellent opportunity to review 
and update the policies in their employee handbooks. This article explores five employment policies employers 

should consider reviewing in 2023. 
1. Pay Transparency More employees are demanding pay transparency as a 

result of changing labor markets and workforce 
demographics. Pay transparency is when an employer 
openly communicates pay-related information to 
prospective and current employees through established 
practices. With demands for pay transparency 
increasing, some states have passed legislation in recent 
years requiring employers to be transparent, including 
California, Colorado, Connecticut, Maryland, Nevada, 
Rhode Island and Washington have passed pay 
transparency laws. Some cities, including New York City, 
Jersey City and Cincinnati, have also passed such laws. As applicable laws and regulations related to pay 

transparency vary based on jurisdiction, employers must 
consider their legal obligations. This involves any 
jurisdiction where their employees physically work. 
Some jurisdictions’ laws only require employers to 
provide pay ranges if the candidate requests it; others, 

like California’s recently enacted pay transparency law, 
require employers to disclose this information upfront. Even if an employer is in a jurisdiction that does not 

require pay transparency, it may be beneficial to 
provide pay-related information since employees and 
applicants are more frequently demanding it. To meet 
employee desires, employers should consider 
implementing practices—such as publishing pay scales 
for their open positions or hosting informational training 
sessions on pay-related topics—and updating their 
employment policies accordingly. 

2. Paid Leave 
In 2022, many states and localities enacted paid leave 
laws. This year, several previously enacted leave laws 
became effective in various states and cities throughout 
the United States; many other states have recently 
proposed paid leave legislation. These laws ensure 
workers continue receiving a portion of their wages 
when they’re unable to work under certain 
circumstances, such as due to illness or the birth of a 
child. 

Because of the increasing number of states and 
localities adopting paid leave laws, employers need to 
ensure their leave policies are current and comply with 
local laws. It is critical to review existing policies to 
confirm they conform to state and local regulations of 
the location where employees physically work.   
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Driver Safety
Reduce your risk of auto accidents

When it comes to minimizing your risk of 
collision while driving, you’re in the 
driver’s seat. By simply practicing safe 
driving techniques, you can reduce your 
chances of being involved in an auto 
accident.

In addition to being aware of your 
surroundings and making smart driving 
decisions, the following tips will help you 
arrive at your destination safely.

DDrriivvee  DDeeffeennssiivveellyy

Defensive driving requires you to be 
aware of errors made by drivers around 
you and consequently adjust your driving 
to avoid accidents.  expects you to be 
committed to defensive driving.

GGeett  PPlleennttyy  ooff  RReesstt  

Driving any distance, especially long 
distances, requires you to be physically 
and mentally well-rested. Fatigue plays a 
major role in motor vehicle accidents. If 
you become drowsy, pull off the road 
immediately and take a short nap.

IInnssppeecctt  YYoouurr  VVeehhiiccllee  

Before you begin driving, inspect the 
lights, tires, brakes and windshield 
wipers of your vehicle. Obtain any 
necessary repairs before you depart.

KKnnooww  YYoouurr  RRoouuttee

Before you set out for somewhere new, 
become familiar with the general 

directions. If you need to check your 
map or call for directions along the way, 
pull over.

AAvvooiidd  SSppeeeeddiinngg,,  aanndd  UUssee  SSaaffeettyy  DDeevviicceess

Provide yourself with ample travel time 
so you can avoid speeding. Be aware of 
construction zones, rush hour 
congestion and changing weather 
conditions when you are planning your 
route. Maintain safe following distances; 
braking might be difficult in poor 
weather. Always wear your seat belt and 
turn on your headlights.

DDoonn’’tt  DDrriinnkk  AAllccoohhooll

Alcohol is the single greatest 
contributing factor to fatal motor vehicle 
accidents. In addition, some prescription 
medications may have the same effect 
as alcohol. Do not drink alcoholic 
beverages before or during a driving trip 
and consult your doctor about possible 
side effects of any medications you may 
be taking.

Be safe and healthy on the 
job at  with these helpful tips 
provided by FCCI.

“Practicing good 
driver safety is the 
responsibility of all 
of our employees. 
Review our 
company driver 
policy to help you 
arrive safely at your 
destination.”

This flyer is for informational purposes only and is not 
intended as medical or legal advice.
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